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Hawthorne
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Abraham Maslow (1908-1970)

* Motivation and Personality

* Hierarchy of Needs Theory

%4

¢ Y 'dd'g ) 1 d' A
¢ N‘la!‘]elﬂllﬂ’J13~lﬂ'ﬂ<‘lﬂ13113~13~l‘ﬂﬂ‘1!Qﬂﬂgﬂﬁﬂﬂ!3ﬁ1ﬂ51ﬂ!‘n1‘ﬂ JNYINO

e

v
v A

Y d' %% % < % YV A a
¢ ﬂ’J]Nﬂﬂﬁmﬁﬂ‘lﬂiﬂﬂﬁﬂE)‘IJETHEN!!’GYJ %aﬂwmnszqu“lmnﬂwqﬂnﬁuuu@n

% d'u VY aAAa A Y
® ANUADINITN x‘ll'lﬂﬂﬂ Un1fnouaueN ci)zmwﬁwaﬂamsga%

v
U U/

% ¢ <& o W
¢ ﬂ'J'Illﬂ'ﬂ\‘lﬂ]ﬁmﬂﬂui«éyﬂuﬂﬂymglﬂuﬂ'lﬂusllu




v A d gelf-
ﬂQNNHHﬂHﬂN@Qﬂﬂ]ﬁ ,

_Actualization
/' needs

Abraham Maslow
Esteem needs

Y
/
ya
/

/ Affiliation or Acceptance

/// needs

Security Safety needs

Physiological needs




NANNYHEHUNBIANS

Douglas McGregor (1906-1964)

 The Human Side of Enterprise
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THEORY X AND THEORY Y
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Chris Argyris (1923-1990)

* Personality and Development

* Personality Development Theory
* Model | Organization

* Model Il Organization
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Chris Argyris (1923-1990)

Model Il
Organization
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_ Frederick Herzberg (1923-1982)

Motivation-Hygiene Theory




Frederick Herzberg (1923-1982)
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